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Evaluating Apprentice Performance

Answer:

3.   Limit the length of space for answers by setting word
number limits. Also make all blanks of equal length,

4.   Relate questions clearly to prescribed learning out-
comes.

5.   Prescribe the length of time that is available for con-
structing the answer and do not permit a choice of
questions-
Scoring short-answer tests is both more time consuming

and more difficult than scoring multiple-choice questions.
To simplify this task, construct a model answer to use as a
guide before giving the test. Be sure to consider how you
will grade answers that are "close" or partially correct.

As you grade the papers, mark the same answer on each
apprentice's paper rather than marking all answers on any
one paper at one time. This will insure more consistency in
grading each question for all apprentices. The techniques
also will help you to keep grading time to a minumum and
to insure that you treat all apprentices equally.

Checklists

Checklists are useful for evaluating work setting-simula-
tions and work samples. Focused specifically on procedures
rather than products, checklists direct an observer's atten-
tion to critical aspects of performance such as necessary
skills and knowledges, They offer the observer a yes/no
alternative for deciding whether the specified aspect of
performance in question was displayed. The observer notes
the occurrence of the desired performance at the appropri-
ate spot on the checklist as the apprentice works. You score
a checklist by summing the number of checks and compar-
ing the sum, as well as the specific items checked, against
the performance criteria.

The limitations of the checklist include: (1) it fails to
indicate how well or thoroughly the aspect of performance
was enacted; (2) it is subject to the individual judgement of
each observer; and (3) it is limited to skills and knowledges
that have observable characteristics.

c. Arrange items and information on a page so that they
are readable, orderly and uncluttered.

d. If it is a paper and pencil test, position eveiy test item
on the page so that all information pertaining to that item is
on that same page. Also provide a specific and standard way
to respond as well as a place for test answers,

e. Write comprehensive test directions that explain the
test purpose, the time allowed to complete the test, and
how to record the answers.

f.  Reproduce the test and use with the apprentices in
your charge.

Example

A. W. Belfour, a related subjects instructor for plumbing
apprentices, was responsible for the first year of related
instruction In a four-year program, Apprentices in the pro-
gram were reviewed every six months so his testing had to
provide results to the sponsor at least that often. As he
reviewed his plan for instruction, including performance
objectives and proposed course content, he decided that
the best testing schedule would place a test at the end of
each content unit, This meant about one test eveiy six
weeks. The content units were topics such as cutting struc-
tural openings, characteristics of different types of materials
and so forth, Using the steps suggested In this chapter, lie
decided to use simulation-situation type tests where pos-
sible, Also, he decided to use a series of short-answer and
multiple-choice type test items. As he surveyed the materials
on measuring, cutting and assembling pipe, he developed
test items like those displayed in Figure 3. Note that he
followed the steps listed In the unit as well as the rules for
writing multiple-choice and short-answer items. Belfour
repotted the results to the sponsor at the conclusion of
each unit of material. He was confident that he had assessed
both knowledge and application,

Step 3: Construct the Test

Use the following guidelines to put your items into a
test;

a.  Number serially and consecutively every test item in
order that you can track trainee progress. Tills also will help
you score the test and discuss results with individual
apprentices.

b.  Identify individually each response alternative within
each test item that offers alternatives. Each alternative must
have its own letter (a, b, c) or number (1, 2, 3). Usually
letters are preferred since items are numbered.8
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